
TABLE OF CONTENTS  RECIX Employee Policies 
  Revised 0805 
 

 ii 

 
POLICY MANUAL 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 



TABLE OF CONTENTS  RECIX Employee Policies 
  Revised 0805 
 

 iii 

TABLE OF CONTENTS 
 
 
I. Policies—Region IX Education Cooperative Coordinating Council 
 

100 Legal Authority 
200 Personnel 

 
 

II. Administrative Procedures and Forms 
 

 
 
 
 
Adopted by the Council:  
 
Reviewed and Readopted with Modifications:   
 
 
 
 
It is the policy of the Region IX Education Cooperative Coordinating Council to provide equal 
opportunities without regard to race, color, national origin, sex, religion, age, marital status, 
disability, qualified handicap or veteran status in its educational program and activities.  This 
includes, but is not limited to, educational services and employment.  Inquiries concerning 
application of this policy may be referred to the Executive Director who is the Compliance 
Administrator for:  Title IX of the Education Amendments of 1972, 2OUSC&1681, Age 
Discrimination in Employment Act of 1967 as amended, 29USC&621, Section 504 of the 
Rehabilitation Act of 1973, 29USC&701 et seq.,  Americans with Disabilities Act, 42USC&1201 
et seq., Title VI  and Title VII  of the Civil Rights Act of 1964 as amended, 42USC&2000e.  
The address is:  Executive Director, Region IX Education Cooperative, 1400 Sudderth, Ruidoso, 
NM  88345.  Telephone:  (505)257-2368. 
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